An  expanded  PR  function 


A new  Department  of  Informa- 
tion Services,  incorporating  the 
University  News  Bureau  and  an 
expanded  public  relations  func- 
tion, will  be  headed  by  Mrs. 
Wilson. 

A 1957  graduate  of  the  Univer- 
sity of  Toronto,  Mrs.  Wilson  was, 
for  the  past  year,  Executive  As- 
sistant to  the  Vice-President,  Ex- 
ternal Affairs.  Her  background 
combines  knowledge  of  the  Uni- 
versity and  experience  in  com- 
munications. During  Tour  years  as 
editor  of  the  Convocation  Bulletin 
at  Trinity  College,  she  won  a 
Time-Life  citation,  and  in  1971, 


the  American  Alumni  Council/ 
Newsweek  award  for  the  best  al- 
umni newsletter  in  North  Amer- 
ica. She  has  been  an  interviewer 


Elizabeth  Wilson,  Norman  James,  Lee  MacLaren,  Nona  Macdonald 
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BUDGET:  $4  million  deficit 


D A Chant  appointed 
vice-president,  provost 

Donald  A.  Chant,  professor  and  chairman  of  the  Department  of 
Zoology,  will  become  Vice-President  and  Provost  next  July  1,  suc- 
ceeding Prof.  Donald  F.  Forster,  who  assumes  the  presidency  of  the 
University  of  Guelph  on  that  date. 

Appointed^  for  an  initial  term  of  three  years.  Dr.  Chant  will  retain 
some  teaching  and  research  activity  while  making  the  administrative 
responsibilities  of  the  new  position  Ids  major  commitment. 

Governing  Council  yesterday  approved  two  other  senior  appoint- 
ments: 

Vice-Provost  Milton  Israel  will  be  acting  Vice-President  and  Provost 
during  the  last  three  months  of  the  academic  year,  when  Prof.  Forster 
will  be  away  from  the  University; 

Gerald  P.  Hiebert,  Director  of  Special  Projects  in  the  Office  of  the 
Vice-President,  Business  Affairs,  has  been  promoted  to  Assistant  Vice- 
President,  Research  and  Planning. 

One  of  Canada’s  most  knowledgeable  and  outspoken  environ- 
mentalists, Dr.  Chant  said  in  an  interview  that  his  new  position  “will 
result  in  a reduction  in  my  affairs  with  environmental  activities”.  How- 
ever, he  will  continue  to  be  a member  of  the  Canadian  Environmental 
Advisory  Council,  which  counsels  the  minister  responsible  for  the  fed- 
eral Department  of  the  Environment,  and  continue  his  association  with 
the  University-based  Pollution  Probe,  which  he  helped  to  found. 

Dr.  Chant  said  he  had  turned  down  many  administrative  positions 
with  other  universities  during  the  last  several  years,  but  explained  that, 
“I  have  a sense  of  responsibility  to  accept  this  position  at  the  Univer- 
sity, although  I know  that  sounds  corny.” 

“I  have  a great  admiration  for  President  Evans  and  I am  looking 
forward  to  working  with  him.  I am  particularly  concerned  with  finding 
ways  to  overcome  the  current  budget  squeeze,  while  at  the  same  time 
maintaining  or  improving  the  quality  of  graduate  training  and  research 
at  the  University.” 

Continued  on  Page  3 


Governing  Council  last  evening  approved  the  Uni- 
versity’s 1975-76  budget,  involving  expenditures  of 
$204,300,000  and  an  anticipated  deficit,  after  al- 
lowing for  underspending,  of  $3,939,000. 

A deficit  of  this  magnitude  will  wipe  out  the  Uni- 
versity’s accumulated  uncommitted  surplus  of  $2.3 

It  was  a stark  picture  that  was 
presented  by  President  John 
Evans,  and,  in  explaining  his  re- 
commended strategy,  he  did  not 
minimize  the  difficulties  ahead,  sus.  Also,  Principal  Arthur  Kruger 
There  rs  a sentiment,  Dr.  Evans  who  had  tried  to  assist  the  groups, 
said,  that  we  should  simply  accept  had  submitted  a report,  and  there 
increasingly  large  deficits  and  not 
attempt  to  stabilize  the  situation. 

This,  he  interpolated,  has  attrac- 
tions to  an  administrator,  particu- 


million,  and  will  mean  entering  1976-77  with  an 
accumulated  deficit  of  $1.6  million,  the  President 
told  the  Governing  Council. 

During  1976-77,  in  order  to  prevent  that  deficit 
from  worsening,  the  University  will  have  to  find 
$4.4  million  savings  in  its  operating  accounts. 


Budget  breakdown  and  salary  details  - Page  2 


larly  one  with  a limited  term.  But 
for  the  University  it  would  be  an 
irresponsible  and  damaging  ap- 
proach. 

The  Ontario  Council  on  Univer- 
sity Affairs,  which  advises  the 
Government,  has  pointed  out  that 
deficits  may  reflect  poor  manage- 
ment and  has  rejected  the  notion 
that  a deficit  justifies  a supple- 
mentary grant.  Dr.  Evans  said  he 
was  pleased  to  see  this  statement 
because  some  universities  have  run 
large  deficits  and  received  large 
supplementary  grants  without  ap- 
parent justification. 


was  a submission  from  the  Univer- 
sity of  Toronto  Staff  Association. 

The  President  said  he  had  been 
guided  by  five  principles  in 
making  his  recommendations:  (1) 
to  attempt  to  compensate  for  the 
effects  of  inflation  over  the  past 
12  months;  (2)  to  give  adequate 
recognition  to  merit,  particularly 
in  the  non-academic  area;  the  aca- 
demic “progress  through  the 
ranks”  merit  scheme,  is  now  in  its 
third  year;  (3)  to  produce  some 
skewing  of  salary  increases  so  that 
the  lower  income  groups  would 
receive  preferential  treatment;  (4) 
to  provide  roughly  equal  oppor- 
tunity for  salary  improvement  to 
any  member  of  staff,  academic  or 
non-academic,  at  the  same  salary 


it  mi=h,  ‘am  °unp,hy.su^*ed  level;  and  (5)'to  provide  funds  to 
it  might  be  wise  to  check  whether 
the  Government  intended  to  “re- 


deficits. The  chairman, 
Malim  Harding,  said  that  the 
chairmen  and  presidents  of  Ont- 
ario universities  had  met  with  the 
Minister  of  Colleges  and  Univer- 


redress  anomalies  and  to  assist 
pensioners. 

Floors  of  the  full-time  aca- 
demic ranks  were  raised  by  about 
12  per  cqnt.,  and  the  ceilings  of 
those  ranks  by  nearly  20  per  cent. 
The  combination  of  across-the- 


been  told  there  would  be 
money. 


How  salary  plans  made 


,,  . * w/iuuriiauun  Ut 

and  had  board  and  merit  increases  is  not 
permitted  to  push  salaries  above 
the  ceiling  for  the  ranks,  except 
after  special  individual  review  by 
the  Vice-President  and  Provost. 

Non-academic  increases  are  in 
In  giving  the  Council  his  salary  the  form  of  a fixed  dollar  amount 
recommendations  for  1975-76,  ($500)  plus  8 per  cent,  of  the 

Dr.  Evans  said  he  had  considered  1 974-75  salary  across-the-board 
the  reports  from  the  University  of  (except  at  the  highest  levels),  plus 
Toronto  Faculty  Association  an  average  5 per  cent,  merit  in- 
group and  the  Budget  Committee  crease.  This  means  that  salaries 
group  who  had  met  and  discussed  around  $6,000  can,  given  good 
salaries  without  reaching  consen-  performance  on  the  part  of  the  in- 


dividual, go  up  by  more  than  20 
per  cent. 

There  were  criticisms  in  Coun- 
cil of  the  way  merit  increases  had 
been  awarded  in  the  past  and  the 
lack  of  systematic  evaluation  and 
communication  to  the  individuals 
concerned.  Dr.  Evans  said  the 
points  were  well  taken  and  that 
every  effort  would  be  made  to  im- 
press on  those  responsible  for 
evaluation  the  importance  of 
taking  this  duty  seriously. 

Personnel  issues  raised 

During  the  early  part  of  the 
meeting  Mrs.  Gwen  Russell,  an  ad- 
ministrative staff  representative, 
referred  to  a letter  from  the  Staff 
Association  to  the  President  and 
made  a very  serious  plea  for  im- 
provement in  the  University’s  per- 
sonnel policies,  practices  and  com- 
munications. She  said  that  uncer- 
tainty and  apprehension  are  wide- 
spread, and  asked  for  an  under- 
taking that  positive  action  will  be 
taken. 

Dr.  Evans  replied  that  he  was 
aware  of  the  issues  and  took  them 
extremely  seriously,  since  mis- 
understandings and  apprehensions 
can  undermine  all  the  University’s 
attempts  to  establish  good  person- 
nel practices  and  to  maintain  good 
morale  through  reasonable  salary 
levels.  He  gave  an  unequivocal 
promise  of  positive  action. 

The  Council  learned  with  regret 
and  shock  of  the  death  of  one  of 
its  members,  Mr.  Vernon 
Copeland,  earlier  in  the  day,  and 
observed  a minute’s  silence. 


3 women  named  to  senior  posts 


Three  women  have  been  ap- 
pointed to  newly-created  adminis- 
trative positions  in  the  office  of 
External  Affairs,  it  has  been  an- 
nounced. 

Elizabeth  Wilson  has  been 
named  Director  of  Information 
Services;  Lee  MacLaren  as  Direc- 
tor of  Private  Funding;  and  Nona 
Macdonald  as  Manager  of  Public 
Relations. 


for  the  Oral  History  Program  of 
the  University  Archives,  and  has 
contributed  articles  to  Canadian 
Business,  Financial  Post  and 
Opera  Canada. 

As  Director  of  Private  Funding, 
Mrs.  Alethea  (Lee)  Mitchell 
MacLaren  will  be  responsible  for 
the  organization  and  direction  of 
an  entirely  new  and  major  fund- 


raising activity  designed  to  achieve 
maximum  support  for  the  Univer- 
sity of  Toronto  from  business  cor- 
porations and  foundations. 

Mrs.  MacLaren,  a graduate  of 
Vassar  College,  had  an  active 
career  in  both  the  U.S.  and  Cana- 
dian governments.  During  five 
years,  with  the  U.S.  State  Depart- 

Con  tinned  on  Page  3 
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THE  BUDGET:  an  explanation 


U of  T Financial  Plan 


The  budget  recommendations 
endorsed  by  the  Governing  Coun- 
cil yesterday  are  in  three  sections. 
The  first  is  a Contingent  Spending 
Plan  for  the  net  savings,  if  any, 
that  develop  during  1974-75.  The 
second  contains  the  detailed  re- 
commendations that  apply  to  the 
teaching  divisions,  the  academic 
services  (library,  computer  centre, 
media  centre),  campus  services, 
central  administrative  offices,  and 
physical  plant.  This  section  was 
greatly  altered  from  its  original 
form  after  the  Government  an- 
nounced a 7.4%  increase  in  basic 
income  unit  value;  the  assumption 
made  by  the  Budget  Committee 
had  been  that  the  increase  would 
be  at  least  9%.  The  third  section  is 
a set  of  general  recommendations. 
Salaries  were  not  dealt  with  by 
the  Budget  Committee  as  a whole, 
but  by  a small  group  of  its  mem- 
bers reporting  formally  to  the 
President  which  met  with 
representatives  of  the  Faculty  and 
Staff  Associations. 

The  Budget  Committee  was 
guided  in  its  work  by  the  state- 
ment of  general  University  objec- 
tives and  the  budget  guidelines 
developed  by  the  Planning  and 
Resources  Committee  of  the  Gov- 
erning Council,  as  well  as  by 
statements  of  divisional  objectives 
worked  out  over  the  past  year. 
The  Committee  was  assisted  by 
the  province-wide  (ACAP)  plan- 
ning reports  on  various  graduate 
programs.  Its  immediate  inform- 
ation came  from  the  budget  sub- 
missions of  the  various  divisions. 

Divisional  Recommendations 

The  changes  in  divisional  bud- 
gets are  set  out  in  tabular  form  on 
this  page.  It  will  be  noted  that 
there  are  very  few  substantial  in- 
creases on  the  St.  George  campus. 
The  larger  federated  college  grants 
reflect  in  part  the  new  relation- 
ship between  the  colleges  and  the 
University  under  the  Memoran- 
dum of  Understanding;  the  exact 
amount  is  still  under  discussion.  It 
has  been  decided  to  increase  grad- 
uate scholarships,  in  spite  of  the 
University’s  financial  difficulties, 
because  the  presence  of  students 
of  very  high  attainments  enhances 
the  academic  quality  of  our  grad- 
uate work  and  we  need  to  main- 
tain appropriate  levels  of  support. 
The  increase  for  the  School  of 
Continuing  Studies  reflects 
growth  in  the  size  of  the  opera- 
tion, and  represents  no  additional 
expense  to  the  University.  The  in- 
crease for  Library  Automation 
Services  also  reflects  growth  and 
will  be  counterbalanced  by 


growth  in  income  for  services  pro- 
vided to  university  libraries 
throughout  the  country.  The  in- 
crease for  Physical  Plant  is  consi- 
derably less  than  adequate  to 
meet  the  effects  of  inflation  on 
the  costs  of  utilities  and  equip- 
ment, and  represents  a real  reduc- 
tion in  standards  of  cleanliness 
and  comfort;  it  is  hoped  that  this 
reduction  can  be  effected  without 
irreversible  damage  to  the  struc- 
ture and  fabric  of  buildings.  Ad- 
ditions to  the  Scarborough  and 
Erindale  budgets  reflect,  although 
inadequately,  the  increased  enrol- 
ments in  those  colleges. 

The  very  large  reduction  in  So- 
cial Work  results  from  the  cancel- 
lation of  a special  grant  from  the 
Ministry  of  Colleges  and  Univer- 
sities which  was  only  partially  re- 
placed. The  reduction  in  the  Com- 
puter Centre  will  not  actually  be 
as  large  as  it  appears  to  be,  be- 
cause certain  adjustments  are  ex- 
pected. 

The  necessity  for  budget  plans 
extending  over  more  than  a single 
year  has  become  increasingly  ap- 
parent because  of  the  dis- 
appearance of  enrolment  growth, 
the  scarcity  of  resources,  and  the 
consequent  need  to  use  resources 
effectively  - sharing  them  among 
divisions  where  this  is  advanta- 
geous, and  reallocating  them  to 
achieve  new  objectives  in  line  with 
new  needs  ■and  revised  priorities. 

A three-year  budget  plan  was 
recommended  for  the  Faculty  of 
Medicine.  The  Faculty  of  Arts  and 
Science  will  be  budgeting  in  a 
somewhat  different  way  in  order 
to  implement  the  Memorandum 
of  Understanding  among  the  col- 
leges, making  use  of  college  pro- 
gram budgets  and  cross-appoint- 
ment budgets.  It  was  recom- 
mended that  that  Faculty  should 
be  placed  on  a three-year  budget 
plan  in  1976-77.  The  same  recom- 
mendation applies  to  the  Faculty 
of  Applied  Science  and  Engineer- 
ing, and  to  other  parts  of  the  Uni- 
versity where  possible. 

The  advantage  of  three-year 
budgeting  lies  in  the  opportunity 
for  middle-range  planning  where- 
by innovation  can  be  accom- 
plished by  appropriate  trade-offs, 
and  activities  can  be  phased  out 
and  phased  in.  The  Budget  Com- 
mittee has  for  several  years  at- 
tempted to  add  to  the  number  of 
trade-offs  available  to  divisions 
and  departments  by  placing  com- 
puting, telephone  services,  etc., 
under  departmental  rather  than 
central  control.  The  Budget  Com- 
mittee has  recommended  that  the 
cost  of  space  be  a further  step  in 


this  direction.  Rationalization  of 
our  space  situation  is  both  a pro- 
blem and  a major  potential  source 
of  savings. 

As  already  noted,  the  an- 
nouncement last  November  of  the 
unexpectedly  low  level  of  govern- 
ment support  necessitated  a tho- 
rough revision  of  the  Budget  Com- 
mittee’s earlier  recommendations. 
Reductions  totalling  about  $1.4 
million  were  made  for  the  most 
part  on  the  initiative  of  the  deans, 
directors,  and  vice-presidents.  The 
bulk  of  these  reductions  were  in 
the  administrative  areas,  both  aca- 
demic and  non-academic. 

General  Recommendations 


(Millions  of  dollars) 


1974-75  1975-76  ^ 197 


nnual  (May  1 - April  30) 


-183.9 

+181.0 


L 1 


Academic  planning  for  a greatly 
reduced  level  of  expenditure  dur- 
ing the  next  few  years  has  been 
particularly  active  in  the  inter- 
college and  inter-campus  areas.  A 
great  deal  of  progress  has  been 
made  in  sharing  academic  re- 
sources, though  much  more  re- 
mains to  be  done.  This  carries  out 
an  emphasis  that  has  reappeared 
in  the  Budget  Committee’s  recom- 
mendations for  several  years  but  is 
particularly  significant  this  year 
with  the  prospect  of  unrelieved 
stringency  for  some  time  to  come. 
The  administration  has  been  asked 
to  study  the  existing  cross- 
appointment arrangements,  which 
have  grown  in  a somewhat  unco- 
ordinated, even  haphazard, way,  so 
that  they  can  be  rationalized  so  as 
to  contribute  to  a better  utiliza- 
tion of  personnel. 

The  general  thrust  has  been  to 
try  to  increase  flexibility,  and  to 
achieve  equity  in  the  distribution 
of  staff  resources  so  as' to  meet 
the  teaching  needs  in  different 
parts  of  the  institution. 

Contingent  Spending  Plan 

If  savings  occur  in  1974-75  in 
the  budgets  of  Scarborough  or 
Erindale  Colleges,  they  are  to  be 
used  to  reduce  the  respective  de- 
ficits of  those  colleges.  Savings  in 
the  St.  George  campus  budget 
should  first  eliminate  any  budget 
deficit  for  the  St.  George  campus 
in  1974-75,  and  thereafter  they 
will  be  applied  to  a list  of  items, 
all  of  high  priority,  which  could 
not  be  adequately  funded  in  the 
1975-76  budget  and  which  do  not 
create  continuing  financial  com- 
mitments. These  include  past  ser- 
vice pension  liability,  major  build- 
ing renovations,  equipment  pur- 
chase and  replacement,  academic 
and  non-academic  development 
funds,  and  library  books. 


NOTE;  Projections  for  1976-77  are  expressed  in  1975-76  dollars, 
' , cover^ncremental  expense  in  that  year. 


Expense  Budget  for  1975-76 

Including  changes  as  recommended  by  Budget  Committee  but 
excluding  internal  transfers  and  salary  increases 

(Thousands  of  dollars) 


TOTAL  ST.  GEORGE  TEACHING  DIVISIONS  $ 84,189  $ 84,712'.  . . .6 


ACADEMIC  SERVICES 


S 8,401  $ 8,195  (2.5) 

. -1,063  1,343  26.3 

3,415  3,395  ( .6) 

602  569  (5.5) 


ADMINISTRATION,  CAMPUS  SERVICES  AND 
GBJERAL  EXPENSES 
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1975-76  salary  recommendations 


The  salary  recommendations 
for  1975-76,  presented  by  Presi- 
dent John  Evans  and  adopted  by 
the  Governing  Council  yesterday, 
are  as  follows: 

I.  Academic  Staff 

(1)  There  will  be  a career  ad- 
vancement fund,  as  agreed  to  two 
years  ago  for  a trial  period  of 
three  years,  to  be  distributed  to 
individual  members  of  the  full- 
time academic  staff  (lecturers,  as- 
sistant professors,  associate  pro- 
fessors and  professors)  solely  on 
the  basis  of  merit.  The  fund  is 
computed  as  follows: 

(a)  $775  for  each  continuing 
member  of  the  staff  whose 
1974-75  salary  is  less  than 
$28,800,  and 

(b)  $445  for  each  member 
whose  salary  is  more  than 
$28,800  but  less  than 
$34,000. 

Salary  Ceilings  not  to  be  ex- 
ceeded by  the  combination  of 
across-the-board  and  merit  in- 
creases: 


Those  members  of  the  teaching 
staff  (excluding  clinical  staff  in 
the  Faculties  of  Medicine  and 
Dentistry)  whose  1975-76  salaries 
exceed  $19,200  (Lecturer), 
$23,500  (Assistant  Professor)  and 
$28,500  (Associate  Professor) 
should  not  receive  merit  increases 
except  after  special  review  by  the 
Office  of  the  Vice-President  and 
Provost  in  consultation  with  the 
appropriate  division  head.  Com- 
parable changes  will  be  made  in 
the  salary  ceilings  for  clinical  staff 
in  the  Faculties  of  Medicine  and 
Dentistry. 

(2)  Salaries  of  continuing  full- 
time academic  staff  are  to  be  in- 
creased across-the-board  on  July 
1st,  1975,  as  follows: 

(a)  salaries  up  to  $28,800 
by  12%; 

(b)  salaries  between 
$28,800  and  $34,000  by 
11%: 

(c)  clinical  staff  in  the  Fac- 
ulties of  Medicine  and  Den- 
tistry who  receive  part  of 
their  salary  from  T and  R 


funds  provided  by  the  Mini- 
stry of  Health  will  receive 
salary  increases  on  the  Uni- 
versity component  of  their 
salary  at  the  rate  specified 
in  (a)  or  (b)  above  but  will 
not  receive  from  the  Univer- 
sity any  increase  on  the  por- 
tion of  their  salary  derived 
from  T and  R funds  from 
the  Ministry  of  Health. 

(3)  For  members  of  staff  whose 
salaries  exceed  $28,800  but  are 
less  than  $34,000  there  will  be  a 
further  merit  increase  fund  equi- 
valent to  1 % of  the  salaries  in  that 
range. 

(4)  Salaries  over  $34,000  will 
be  reviewed  by  the  Senior  Salary 
Committee  of  the  Governing 
Council.  A salary  increase  fund 
equivalent  to  $4,000  per  person  in 
this  catagory  will  be  established. 

(5)  Salary  minima  for  full-time 

staff  for  1975-76  are  raised  to  the 
following  levels:  Lecturer, 

$1  1,400;  Assistant  Professor, 
$13,800;  Associate  Professor, 
$17, 100;  Professor,  $22,700. 

Continued  on  Page  3 
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Salary  recommendation 


Continued  from  Page  2 

(6)  Part-time,  junior;  and  other 
academic  staff  salaries  (except  any 
that  are  covered  by  collective  bar- 
gaining agreements  or  that  are  of 
current  concern  to  the  Labour  Re- 
lations Board)  are  to  be  increased 
by  12%;  such  funds  must  be  used 
to  increase  salaries  and  not  to  em- 
ploy larger  numbers  of  staff. 

(7)  A fund  of  $20,000  is  to  be 
established  in  the  Office  of  the 
Vice-President,  Business  Affairs, 
to  deal  with  salary  anomalies  and 
the  forthcoming  recommenda- 
tions of  the  Committee  on  Part- 
time  Employment. 

(8)  Course  stipend  rates  paid  to 
instructors  in  Woodsworth  Col- 
lege, Scarborough,  Erindale  and 
Education  are  increased  as  fol- 
lows: Lecturer  and  Assistant  Pro- 
fessor, $2,350;  Associate  Profes- 
sor and  Professor,  $2,900. 

II.  Professional  Librarians 

(9)  Salaries  of  full-time  profes- 
sional librarians  (except  for  those 
over  $34,000)  are  to  be  increased 
12%  across-the-board. 

(10)  A fund  is  established  for 
merit  increases  equivalent  to  3% 
of  salaries. 


III.  Non-academic  Staff 

(11)  Full-time  continuing  non-, 
academic  staff  with  six  months’ 
experience  will  receive  on  July 
1st,  1975,  an  across-the-board  in- 
crease made  up  of  two  parts:  an 
absolute  dollar  amount  of  $500, 
plus  an  increase  of  8%  of  the 
1974-75  salary. 

(12)  A fund  for  merit  increases 
equivalent  to  5%  of  the  non- 
academic  payroll  will  be  available, 
but  awards  from  this  fund  will  not 
be  automatic;  they  will  be  made 
for  merit,  on  the  recommendation 


of  the  divisional  head,  in  accor- 
dance with  the  following  formula: 


Performance  Below  Above 
Midpoint  Midpoint 


Acceptable 

Good 

Exceptional 


6-8 


4-  6% 


(13)  Employees  with  less  than 
six  months’  experience  at  July  1, 
1975,  may  receive  the  full  across- 
the-board  increase,  or  a part  of  it, 
at  the  discretion  of  the  divisional 
head. 

(14)  As  is  the  case  throughout 
the  University,  salaries  in  excess 
of  $34,000  will  be  reviewed  by 
the  Senior  Salary  Committee  of 
the  Governing  Council.  A salary 
increase  fund  equivalent  to 
$4,000  per  person  in  this  category 
will  be  established. 

(15)  A fund  of  $350,000  is  to 
be  established  in  the  Office  of  the 
Vice-President,  Business  Affairs, 
to  deal  with  reclassifications,  mar- 
ket anomalies,  etc. 

(16)  Budget  provisions  for  cleri- 
cal assistance  and  overtime  are  to 
be  increased  by  1 2%. 

IV.  Fringe  Benefits 

(17)  A fund  of  $500,000  is  to 
be  established  in  the  Office  of  the 
Vice-President,  Business  Affairs, 
to  cover  increased  fringe  benefits 
and  to  contribute  towards  dis- 
charging the  increased  pension 
fund  liability  which  results  from 
salary  increases  at  a level  well  be- 
yond the  assumptions  on  which 
the  pension  fund  is  based. 

V.  Pensioners 

(18)  A fund  of  $400,000  is  to 
be  established  in  the  Office  of  the 
Vice-President,  Business  Affairs, 
to  pay  supplements  to  the  Univer- 
sity’s pensioners. 


D A Chant  appointed 


Continued  from  Page  1 

Over  the  last  decade  Prof. 
Chant  has  been  a member  of  21 
committees  concerned  in  some 
way  with  problems  of  the  environ- 
ment. He  is  also  author  and  co- 
author of  more  than  53  scientific 
papers,  six  books,  and  numerous 
popular  articles  and  reviews,  many 
of  which  have  appeared  in  the 
local  newspapers.  During  the  past 
four  years  alone,  Prof.  Chant  has 
delivered  more  than  150  public 
lectures  and  seminars  across  the 
country. 

Dr.  Chant  was  bom  in  Toronto 
in  1928  and  earned  his  under- 
graduate degree  in  1950  and  his 
M.A.  in  1952  at  the  University  of 
British  Columbia,  and  his  Ph.D.  in 
zoology  from  the  University  of 


Hart  House  fees  may  be  increased 


Proposals  that  Hart  House  raise 
needed  extra  money  by  increasing 
full-time  undergraduate  fees  If) 
per  cent,  and  launching'  a cam- 
paign for  more  senior  members 
have  been  approved  by  the  In- 
ternal Affairs  Committee  of  Gov- 
erning Council  and  will  be  for- 
warded to  the  appropriate  work- 
ing groups  for  consideration. 

Other  recommendations  of  the 
committee’s  study  group  on  Hart 
House  were  that  the  House  re- 
quest for  Sesquicentennial  Funds 
be  given  a high  priority,  that  the 
Hart  House-  Farm  be  developed  as 
a more  useful  resource  for  the 
University,  and  that  there  be  a 
close  consultation  between  the 
House  and  the  University  on  a 
long-range  program  of  building 
maintenance. 

A survey  of  the  condition  of 
the  Hart  House  art  collection 
(valued  at  more  than  $856,000) 


UTFA  Council  seeks 
presidential  candidates 

The  constitution  of  the  U of  T Faculty  Association  requires  that 
candidates  for  the  presidency  be  nominated  by  members  of  the  UTFA 
Council.  Members  of  the  association,  however,  are  invited  to  suggest 
names  to  council  members. 

Nominations  are  to  be  in  the  UTFA  office  by  Monday,  March  10, 
and  the  election  will  be  conducted  by  mail  ballot  of  the  membership  in 
the  following  two  weeks.  The  name  of  the  new  president  will  be  an- 
nounced at  the  annual  meeting. 

MEMBERS  OF  COUNCIL  1974  - 75 


Raymond  Moriyama,  architect 
and  planner,  will  give  the  1975 
Watts  Lecture,  “Can  Your  Life 
Become  a Work  of  Art?”  on  Tues- 
day, March  4 in  the  Meeting  Place, 
Scarborough  College  at  .8  p.m. 
The  Watts  Lecture  has  become  a 
Scarborough  tradition.  Each  year 
a distinguished  visitor  gives  a pub- 
lic lecture  and  for  two  days  is 
involved  in  seminars  and  discus- 
sions at  the  College. 


Barker,  R.J.K.  (Architecture); 
Cockshutt,  M.  (Library  Science); 
Coman,  A . C . (Educa- 
tion — English);  Cunningham,  R. 
(Nursing);  DeLory,  F.A.  (Applied 
Science  and  Engineering);  Doolan, 
M.B.  (Social  Work);  Downton, 
E.P.  (Dentistry);  Finlayson,  M.G. 
(Arts  and  Science);  Fisher,  R.F. 
(Forestry);  Hartley,  J.  (St. 
Michael’s  College);  Hawkins,  J. 
(Music);  Hofmann,  T.  (Medicine); 
Huntley,  D.  (Arts  and  Science); 
Klavora,  P.  (Physical  and  Health 
Education);  Kruger,  A.  (Arts  and 


Science);  Kwant,  B.^.  (New  Col- 
lege); Latta,  A.  (Trinity  College); 
Mendelsohn,  E.  (Scarborough  Col- 
lege); Mueller,  M.  (University  Col- 
lege); Prentice,  J.  (Arts  and  Sci- 
ence); Rimrott,  F.  (Applied  Sci- 
ence and  Engineering);  Ruderman, 
A.P.  (Hygiene);  Schiff,  S.A. 
(Law);  Shanno,  D.F.  (Manage- 
ment Studies);  Thaler,  G.R.  (Erin- 
dale College);  Villers,  M.  (Food 
Science);  Warkentin,  G.  (Victoria 
University);  Yates,  K.  (Arts  and 
Science);  Zakuta,  L.  (Arts  and  Sci- 
ence), 


SGS  student  nominations  due 


Three  student  representatives 
will  be  elected  to  the  SGS  Council 
for  each  of  the  four  divisions  of 
the  Graduate  School.  Nomination 
forms  may  be  obtained  at  any 
graduate  department  office,  the 
Graduate  Students’  Union  office, 
and  the  School  of  Graduate  Stu- 
dies. 

Student  nominations  will  be 
open  until  4 p.m.,  March  12. 
Completed  nomination  forms 
must  be  returned  to  the  School  of 
Graduate  Studies  prior  to  this 
time  to  be  valid. 


Medieval  Studies 
Music 

Near  Eastern  Studies 
Philosophy 

Sanskrit  & Indian  Studies 
Slavic  Languages  & Literatures 

DIVISION  II 
Social  Sciences 

Anthropology 

Criminology 

Culture  & Technology 


Astronomy 

Biomedical  Engineering 
Chemical  Engineering 
Chemistry 
Civil  Engineering 
Computer  Science 
Electrical  Engineering 
Environmental  Science 
& Engineering 
Geology 

Industrial  Engineering 
Mathematics 
Mechanical  Engineering 
Metallurgy  & Materials  Science 


London,  England,  in  1956.  He  has 
been  chairman  of  the  Department 
of  Zoology  since  1967. 

Mr.  Hiebert’s  former  responsibi- 
lities were  divided  between  Busi- 
ness Affairs  and  the  Planning  & 
Resources  divisions.  Mr.  Hiebert’s 
new  appointment  is  an  on-going 
one  without  a specified  term.  It  is 
retroactive  to  Jan.  1, 1975. 

Mr.  Hiebert,  a chartered  ac- 
countant, holds  a Commerce  de- 
gree from  the  University  of  Sas- 
katchewan and  a Degree-Diploma 
from  the  U of  T in  Hospital 
Administration.  From  1966-1972 
Mr.  Hiebert  was  administrator  of 
the  Division  of  Health  Sciences  at 
McMaster  University,  where  he 
was  also  chief  planning  officer  for 
the  $70,000,000  Health  Science 
Centre  there. 


Elected  members  will  serve  for 

Education  Theory 

Physics 

one  year  until  June  30,  1 976. 

Geography 

Election  will  be  by  mailed  bal- 

Industrial Relations 

DIVISION  1 

lot. 

International  Studies 

Life  Scienc< 

The  constituencies  are : 

Law 

Library  Science 

Anatomy 

DIVISION  1 

Management  Studies 

Biochemistry 

Humanities 

Political  Economy 

Botany 

Quantitative  Analysis  of  Social 

Clinical  Biochemistry 

Classical  Studies 

& Economic  Policy 

Dentistry 

Comparative  Literature 

Russian  & Eastern  European 

Food  Sciences 

Drama 

Studies 

Forestry 

East  Asian  Studies 

Social  Work 

Hygiene 

English 

Sociology 

Immunology 

French  Language  & Literature 

Urban  & Community  Studies 

Medical  Biophysics 

Germanic  Languages  & Literature 

Urban  & Regional  Planning 

Medical  Science 

Hispanic  Studies 

Nursing 

History 

Pathology 

History  of  Art 

DIVISION  III 

Pharmacology 

History  & Philosophy  of 

Physical  Sciences 

Pharmacy 

Science  & Technology 

Physiology 

Islamic  Studies 

Aerospace  Science  & Engineering 

Psychology 

Italian  Studies 

Applied  Statistics 

Surgery 

Linguistic  Studies 

Architecture 

Zoology 

3 women  appointed  to  senior  posts 


by  the  Canadian  Conservation  In- 
stitute showed  that  12  of  the  oil 
paintings  had  been  damaged  by 
vandalism  or  carelessness  and 
three  had  been  stolen,  while  many 
of  the  others  showed  signs  of  de- 
terioration. The  prints  and  water- 
colours, says  the  report,  “are  in  a 
really  disastrous  state.” 

It  was  recommended  that  the 
Hart  House  Art  committee  study 
the  report  and  in  turn  make  re- 
commendations regarding  the  fu- 
ture of  the  collection. 


EXHIBITION 


Exhibition  of  enamellings  on 
ceramic  surfaces  by  Toronto  artist 
painter-enamelist  Bronka 
Michalowska,  at  the  Faculty  of 
Dentistry,  main  lobby,  124 
Edward  St.  Feb.  10  to  March  7. 


Continued  from  Page  1 

ment,  she  achieved  the  ranks  of 
vice-consul  and  consul  in  Cairo 
and  Saigon  respectively.  In  1959, 
she  married  Canadian  diplomat 
Roy  MacLaren,  and  subsequently 
became  a Canadian  citizen. 

In  Ottawa,  she  worked  as  an 
economist  with  the  federal  gov- 
ernment, and  did  post-graduate 
studies  in  Canadian  public  admin- 
istration at  Carleton  University. 
Between  1964-68,  while  her  hus- 
band was  assigned  to  the  United 
Nations  in  New  York,  Mrs. 
MacLaren  obtained  her  M.A.  in 
political  economy  at  Columbia 
University.  She  has  continued 
post-graduate  work  in  urban  stu- 


dies at  the  University  of  Toronto. 

Currently,  Mrs.  MacLaren  is  on 
the  executive  committee  of  the 
United  Way,  and  has  raised  funds 
for  the  Canadian  Cancer  Society 
and  Vassar  College. 

Nona  Macdonald,  former  public 
relations  manager  of  Ontario 
Place,  will  be  responsible  for 
media  relations,  publicity,  and  a 
speakers’  bureau. 

A graduate  of  the  University  of 
Toronto,  Ms.  Macdonald  spent 
seven  years  in  public  relations  and 
publicity  with  Time  Incorporated 
in  New  York,  prior  to  assuming 
her  position  at  Ontario  Place  two 
years  ago. 

She  has  worked  in  broadcasting 
at  the  United  Nations  in  New 


York;  for  the  Canadian  Broad- 
casting Corporation  in  Vancouver, 
Montreal  and  Toronto,  and  with 
Independent  Television  News  in 
London,  England.  Her  career  be- 
gan as  a reporter  for  the  Saska- 
toon Star-Phoenix  in  her  native 
city,  and  at  the  Vancouver  Pro- 
vince. 

“I  believe  we  have  acquired 
three  outstanding  executives  who 
will  strengthen  the  identity  of 
Canada’s  largest  institution  of 
learning,”  said  Norman  James, 
Vice-President,  External  Affairs. 

“This  is  particularly  impor- 
tant,” he  added,  “as  we  approach 
our  1 50th  anniversary  and  seek  in- 
creased support  for  the  University 
from  the  private  sector”. 


Hearing  of  Caput  penalty  appeal  opens  March  4 


Hearing  of  an  appeal  by  William 
Schabas  and  Anthony  Leah  from 
the  penalty  imposed  by  Caput  on 
charges  arising  from  their  actions 
when  a visiting  professor,  Dr. 
Edward  Banfield,  was  prevented 
from  speaking  a year  ago,  will 
begin  Tuesday,  March  4,  at  10 


a.m.  in  Galbraith  Building  council 
chamber.  The  sessions  will  be 
open. 

Governing  Council  has  ap- 
pointed a Toronto  lawyer,  Sydney 
Robins,  Q.C.,  to  conduct  the 
proceedings.  The  appeal  tribunal 
consists  of  the  Governing  Coun- 


cil’s Executive  Committee,  except 
for  President  Evans  and  Dean  of 
Law  Martin  Friedland. 

Mr.  Schabas  was  suspended 
from  the  University  for  four  years 
and  Mr.  Leah  for  three  years. 
They  were  both  graduate  stu- 
dents. 
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COMING  EVENTS 


2 searches  in  medicine 

Chairman,  Preventive  Medicine  and  Biostatistics 


A search  committee  has  been  established  to  recommend  a Chairman 
for  the  new  Department  of  Preventive  Medicine  and  Biostatistics  in  the 
Community  Health  division  of  the  Faculty  of  Medicine.  The  depart- 
ment represents  a consolidation  of  the  present  Departments  of  Environ- 
mental Health,  of  Epidemiology  and  Biometrics,  and  of  Preventive  Med- 
icine, the  first  two  of  which  are  in  the  School  of  Hygiene  and  the  third 
of  which  is  a joint  department  in  the  School  of  Hygiene  and  Faculty  of 
Medicine. 

The  members  of  the  search  committee  are:  Dr.  F.  H.  Lowy  (Psychia- 
try), Chairman;  T.W.  Anderson  (Epidemiology  and  Biometrics);  L. 
Butler  (School  of  Graduate  Studies);  J.R.  Brown  (Environmental 
Health);  P.N.  Corey  (Epidemiology  and  Biometrics);  M.  Gent  (Clinical 
Epidemiology  and  Biostatistics,  McMaster  University);  A.M.  Hunt  (Den- 
tistry); J.C.  Laidlaw  (Institute  of  Medical  Science);  J.  Ogilvie  (Institute 
of  Applied  Statistics);  and  R.W.  Osborn  (Preventive  Medicine). 

Suggestions  of  names  to  be  considered  by  the  committee,  or  any 
comments  may  be  submitted  to  the  chairman  or  to  any  member  of  the 
committee. 

Director,  Institute  of  Medical  Sciences 

The  Dean  of  the  School  of  Graduate  Studies  has  established  a com- 
mittee to  recommend  a successor  to  the  present  director  for  the  In- 
stitute of  Medical  Sciences,  who  has  resigned  effective  June  30.  The 
committee  consists  of:  Profs.  G.F.  Whitmore  (Faculty  of  Medicine); 
W.R.  Bruce  (Medical  Biophysics  and  Institute);  C.F.  Hollenberg  (Profes- 
sor of  Medicine  and  Institute);  C.H.  Tator  (Surgery  and  Institute);  R.W. 
Morgan  (Hygiene);  J.T.  Murphy  (Physiology);  R.P.  Orange  (Im- 
munology and  Institute);  P.  Seeman  (Pharmacology  and  Institute).  H.C. 
Stancer  (Psychiatry  and  Institute);  L.  Butler  (S.G.S.  - Chairman). 

The  term  of  appointment  is  for  five  years,  renewable  once.  Any 
member  of  this  committee  would  be  pleased  to  receive  recommenda- 
tions. 

CAMPUS  FORUM 


lege.  4.10  p.m:  (Religious  Stu- 
dies) 

“La  fundamentacion  del  acto 
creador  en  Vicente  Huidobro”. 
Prof.  Waldo  Ross,  University  of 
Montreal.  1086  Sidney  Smith 
'Hall.  4.15  p.m.  (SGS  and  Grad- 
uate Hispanic  Studies) 

“William  Hogarth  and  the  Party  of 
Humanity”.  Dr.  Joseph  Burke, 
Department  of  Fine  Arts,  Univer- 
sity of  Melbourne,  Australia.  2118 
Sidney  Smith  Hall.  8 p.m.  (Art 
Education) 

CoUoquia 

“Atmospheric  Ions”.  Prof.  V. 
Mohnen,  State  University  of  New 
York  at  Albany.  102  McLennan 
Physical  Laboratories.  4.10  p.m. 
(Physics) 

“Professional  Careers  in  Science  in 
18th  Century  France”.  Prof. 
Roger  Hahn,  University  of  Califor- 
nia, Berkeley.  597  Sidney  Smith 
Hall.  4.10  p.m.  (Refreshments 
3.30)  (IHPST) 

Seminar 

Major  Approaches  to  Treatment 
series:  “Social  Aspects  of  Treat- 
ment”. Ms.  Blanche  Horsham, 
Clinical  Institute,  Addiction  Re- 
search Foundation.  Auditorium, 
33  Russell  St.  12  noon.  (ARF) 
Music 

Popular  music  series:  Phil 
Antonacci  Quintet  and  Aileen 
Ahem  perform  the  music  of  Duke 
Ellington.  Bishop  White  Gallery, 
ROM.  5.30  p.m. 

7 FRIDAY 

Lecture 

“Physiology  of  the  Dental  Pulp: 
Clinical  Implications”.  Dr.  H.J. 
Van  Hassel,  American  Association 
of  Endocfontists,  Bellevue,  Wash- 
ington. Room  305,  Faculty  of 
Dentistry,  124  Edward  St.  12 
noon.  (Dentistry) 

8 SATURDAY 

Symposium 

University  College  Alumnae  As- 
sociation 1975  symposium:  “The 
Satisfactory  City : The  Survival  of 
Urbanity”.  Chairman,  Alderman 
William  Kilbourn.  Hart  House 
Theatre.  10  a.m.  Tickets  $8.50  in- 
cluding sherry  and  lunch  from 
Alumni  House,  47  Willcocks  St. 
Free  tickets  to  lectures  only  avail- 
able to  students  with  identifica- 
tion at  the  door. 


In  a letter  in  the  Bulletin  on 
Feb.  14,  Prof.  D.G.  Andrews 
chided  this  newspaper  for  not 
having  published  anything  about  a 
conference  held  late  last  fall,  of 
which  the  News  Bureau  had  been 
informed.  The  editor  inserted  in 
Prof.  Andrews’  letter  a note  to  the 
effect  that  the  Bulletin  had  not  re- 
ceived any  information  about  the 
conference. 

Prof.  Allan  Straughen,  Applied 
Science  and  Engineering,  has  sent 
to  the  Bulletin  a letter  pointing 
out  that  there  had  been  corres- 
pondence with  the  News  Bureau 
on  the  matter  of  the  conference 
over  a considerable  time.  He  first 
wrote  to  the  Bureau  about  th' 
event  on  Aug.  4. 

Prof  Straughen  is  quite  correct 
about  the  correspondence.  There' 
was  unfortunately  a failure  of 
communication  within  the  News 
Bureau  which  resulted  in  the 
omission  Prof.  Andrews  and  Prof. 
Straughen  have  complained  about. 
The  editor  of  the  Bulletin  apolo- 


gizes sincerely  for  this  regrettable 
lapse. 

Prof.  Donald  A.  Chant,  chairman 
of  Zoology,  has  written  the  fol- 
lowing letter: 

Prof.  Andrews  is  entitled,  of 
course,  to  the  views  he  expressed- 
in  his  rather  laboured  article  in 
Campus  Forum.  However,  he  may 
have  left  a misimpression  with  his 
readers  regarding  Energy  Probe’s 
budget.  It  is  tme  that  Energy 
Probe  has  a target  budget  of 
$100,000,  but  none  of  this  money 
will  come  from  the  University  of 
Toronto  budget.  Energy  Probe, 
nd  Pollution  Probe  as  well,  are 
entirely  supported  by  direct 
grants  from  governments  and 
foundations  and  by  private  dona- 
tions. It  would  be  incorrect  for 
Prof.  Andrews  to  blame  Energy 
Probe  for  staff  shortages  in  his 
energy  team  in  the  Faculty  of 
Engineering  — if,  in  fact,  that  was 
what  he  intended. 


How  staff  will  be  paid 


Items  to  be  included  in  Coming 
Events  must  be  received  at  the  De- 
partment of  Information  Services, 
45  Willcocks  St.,  by  4 p.m.  of  the 
Friday  before  the  issue  of  the 
Bulletin  in  which  they  are  to  be 
listed. 

1 SATURDAY 

Lecture 

“CN  Tower -More  than  one 
claim  to  fame”.  T.  Eldon  Dolphin, 
general  manager,  CN  Tower  Ltd. 
Convocation  Hall.  8.15  p.m. 
(Royal  Canadian  Institute) 

Music 

Special  artist  workshop  series: 
Daniel  Domb,  cello.  Concert  Hall, 
Royal  Conservatory  of  Music.  4 
p.m.  (Doors  Open  3.30  p.m.) 

2 SUNDAY 

Music 

Scarborough  College  spring  series 
of  Sunday  concerts:  Kiwanis 
Musical  Festival  Stars,  Part  I. 
Meeting  Place,  Scarborough  Col- 
lege. 3.30  p'.m. 

Films 

ROM  Sunday  family  films: 
“Tarantella”,  “The  Mime  of 
Marcel  Marceau”,  “Statues  Hardly 
Ever  Smile”  and  “Dan,  Mac  and 
Me”.  ROM  Theatre.  2.30  p.m. 
Free  with  Museum  admission. 

ROM  Sunday  evening  films:  “Cir- 
cadian Rhythms”,  “Life  as  it 
Flows”  and  “People  Out  of 
Time”.  ROM  Theatre.  7.30  p.m. 

3 MONDAY 

Lecture 

“The  Role  of  the  Intellectual  in 
the  Power  Structure  of  Old 
China”.  Prof.  Philip  Shen,  Dean, 
Faculty  of  Arts  and  chairman.  De- 
partment of  Philosophy  and  Reli- 
gion, Chung  Chi  College,  Chinese 
University  of  Hong  Kong.  113 
Academic  Building,  Victoria  Col- 
lege. 4.10  p.m.  (Religious  Studies) 

Seminars 

“Myth  and  Measurement  in  Eco- 
nomic History”.  Prof.  Hugh 
Aitken,  Claude  Bissell  Professor  of 
Canadian/U.S.  Relations.  Council 
Chamber,  Galbraith  Building.  4 
p.m.  (Political  Economy) 

Frontiers  of  Biology  series: 
“Membrane  Function  as  a uni- 
fying concept”.  Prof.  P.  Seeman, 
Department  of  Pharmacology. 
Dean’s  Conference  Room,  2nd 
floor,  Medical  Sciences  Building. 
4.30  p.m. 

Music 

Organ  recitals  spring  series:  Dr. 
Charles  Peaker,  organ,  with  string 
quartet.  Convocation  Hall.  5.05 
p.m. 

4 TUESDAY 

Lectures 

Women  at  Noon  series:  “Ontario 
Status  of  Women  Council”.  Dr. 
Barbara  Landau,  Status  of  Women 
Council  and  director,  Adolescent 
Services,  Queen  St.  Mental  Centre. 
The  Cinema,  Toronto-Dominion 
Centre.  12  noon.  (Continuing  Stu- 
dies) 

“French  Education  Policy  in  West 
Africa,  1903  - 1948”.  Prof.  Gary 
Warner,  Department  of  Romance 
Languages,  McMaster  University. 
Upper  Library,  Massey  College.  4 
p.m.  (African  Studies  Committee 
of  ISP) 

Victoria  College  Public  Lectures 
1975:  “Tennyson’s  Indirection: 
Thoughts  on  Grammar,  Rhetoric, 
Genre”.  Prof.  David  Shaw,  De- 
apartment  of  English,  Victoria  Col- 
lege. Lecture  Hall,  Room  3,  Aca- 
demic Building.  4.30  p.m. 
“Integration  of  Vestibular  and 
Proprioceptive,  Afferents  in  the 
Vestibulo-Cortical  Pathways”.  D. 
Schwarz,  Otoneurology  Lab, 
Toronto.  2172  Medical  Sciences 


Building.  5 p.m.  (Neuroscience  In- 
stitute and  Toronto  Neurological 
Society) 

Seminars 

“New  Discovery  and  Origin  of  Sil- 
ver-Gold Ore,  Guanajuato,  Mexi- 
co”. Dr.  W.H.  Gross,  Pure  Silver 
Mines  Ltd.,  Toronto.  128  Mining 
Building.  4 p.m.  (Geology) 
“Reflections  on  the  Future  of 
Latin  American  Studies  in 
Toronto”.  Prof.  Juan  Maiguashca, 
History  Department,  York  Univer- 
sity. Croft  Chapter  House.  8 p.m. 
(Latin  American  Studies  Commit- 
tee of  ISP) 

Music 

Faculty  of  Music  Percussion  En- 
semble. Walter  Hall,  Edward  John- 
son Building.  8.15  p.m. 

Films 

Tuesday  lunch  hour  films:  “Civili- 
zation” series,  Sir  Kenneth  Clark 

- ‘The  Hero  as  Artist’.  ROM 
Theatre.  12.45  p.m.  (ROM) 

5 WEDNESDAY 
Lectures 

“Habitat  Selection:  Some  Nor- 
thern Examples”.  Dr.  Don  Gill, 
Boreal  Institute  for  Northern  Stu- 
dies, University  of  Alberta.  432 
Ramsay  Wright  Zoological  Lab- 
oratories. 4 p.m.  (Zoology) 
“Middle  Eastern  Oii  and  the  Inter- 
national Economy”.  Prof.  Tom 
Stauffer,  Center  for  Middle  East- 
ern Studies,  Harvard  University. 

- Upper  Library,  Massey  College. 
4.10  p.m.  (Middle  East  Commit- 
tee of  ISP) 

“The  Economics  of  Polarisation”. 
Prof.  J.R.  Boudeville,  Visiting  Pro- 
fessor, Department  of  Urban  and 
Regional  Planning;  Department  of 
Economics,  Sorbonne.  103  Archi- 
tecture Building.  7 p.m.  (Urban 
and  Regional  Planning) 

1 975  winter  lecture  series 

— Time:  “Mechanical  Clocks  and 
Time-Keeping”.  Dr.  Henry  King, 
McLaughlin  Planetarium.  ROM 
Theatre.  8.30  p.m.  (ROM) 
Colloquium 

Social  psychology:  topic  to  be  an- 
nounced. Dr.  W.J.  McGuire,  De- 
partment of  Psychology,  Yale 
University.  2117  Sidney  Smith 
Hall.  4 p.m.  (Psychology  and 
SGS) 

Radio 

“Iran  - 2500  Year  Old  King- 
dom”. CJRT-FM  (91.1)  10  a.m. 
and  7.30  p.m.  (Islamic  Studies 
and  Open  College) 

Film 

“Action  — the  October  Crisis  of 
October  1970”.  3153  Medical  Sci- 
ences Building.  7.30  p.m.  (A-V 
Library,  Media  Centre) 

6 THURSDAY 

Lectures 

Gerstein  Lectures  1974-75: 
“Communications  Canada  2000”. 
Pierre  Juneau,  Canadian  Radio- 
Television  Commission,  10  a.m. 
Gordon  B.  Thompson,  Communi- 
cations Studies  Bell-Northern  Re- 
search, 1 1 a.m.  Prof.  H.  Marshall 
McLuhan,  Centre  for  Culture  and 
Technology,  1.30*  p.m.  Prof. 
Davidson  Dunton,  Institute  of 
Canadian  Studies,  Carleton  Uni- 
versity, 2.30  p.m.  Panel  discussion 
4 p.m.  Burton  Auditorium,  York 
University. 

“French-African  theatre”.  Prof. 
Gary  Warner,  Department  of 
Romance  Languages,  McMaster 
University.  1 ls8  University  Col- 
lege. 4 p.m.  (Graduate  French) 
“The  Role  of  the  Intellectual  in 
the  Power  Structure  of  New 
China”.  Prof.  Philip  Shen,  Dean, 
Faculty  of  Arts  and  chairman,  De- 
partment of  Philosophy  and  Reli- 
gion, Chung  Chi  College,  Chinese 
University  of  Hong  Kong.  113 
Academic  Building,  Victoria  Col- 


Lecture 

“The  Medieval  House”.  Prof. 
James  Acland,  Department  of  Ar- 
chitecture. Convocation  Hall.  8.15 
p.m.  (Royal  Canadian  Institute) 
Music 

Special  artist  workshop  series: 
The  Toronto  Consort,  Concert 
Hall,  Royal  Conservatory  of 
Music.  4 p.m.  (Doors  open  3.30 
p.m.) 

9  SUNDAY 

Music 

Scarborough  College  spring  series 
of  Sunday  concerts:  Kiwanis 
Musical  Festival  Stars,  Part  II. 
Meeting  Place,  Scarborough  Col- 
lege. 3.30  p.m. 

University  of  Toronto  Symphony 
Orchestra,  Choir  and  Singers.  Con- 
ductor, Victor  Feldbrill.  Program 
features  Beethoven’s  9 th  Sym- 
phony. MacMillan  Theatre, 
Edward  Johnson  Building.  8.30 
p.m.  Tickets  $2,  students  and 
senior  citizens  $1.  with  card. 
Cheques  payable  “U  of  T”. 

Films 

ROM  Sunday  family  films: 
“Alexander  Nevsky”.  ROM 
Theatre.  2.30  p.m.  Free  with 
Museum  admission. 

ROM  Sunday  evening  films:  “Man 
of  Aran”.  ROM  Theatre.  7.30 
p.m. 


K.P.  Burke,  Payroll  Manager, 
has  issued  the  following  notice 
concerning  the  distribution  of 
Feb.  28  and  March  3 payroll 
cheques  with  postal  service  dis- 
rupted: 

Cheques  normally  deposited  at 
a bank  will  be  delivered  to  the  ap- 
propriate branch  via  the  bank 
head  office.  Cheques  paid  to  trust 
companies  or  other  agencies  will 
be  delivered  by  the  University  to 
the  appropriate  location.  We  shall 
make  every  effort  to  ensure  that 
cheques  arrive  at  the  bank  or  trust 
company  on  the  normal  pay  date. 


Canada  Council 
Program  Grants 

The  next  deadline  for  receipt, 
in  Ottawa,  of  formal  applications 
for  Canada  Council  program 
grants  is  July  1 for  the  1976  com- 
petition. 

The  description  of  the  program 
grants  has  been  altered  somewhat; 
copies  of  the  description  are  avail- 
able from  ORA  by  calling 
928-2874.  Anyone  wishing  to  sub- 
mit a program  grant  should  con- 


P ay  roll  cheques  normally 
mailed  to  home  addresses  must  be 
picked  up  in  person  at  the  Office 
of  the  Comptroller,  3rd  floor,  215 
Huron  St.  today  for  the  monthly 
pays.  All  staff  members  picking 
up  cheques  should  be  prepared  to 
identify  themselves,  by  personnel 
number  or  by  having  a previous 
pay  statement  available.  Casual 
pay  cheques  due  March  3,  may  be 
picked  up  at  the  Payroll  Office  to- 
day. Cheques  not  picked  up  will 
be  mailed  upon  restoration  of  the 
mail  service.  . 


suit  with  ORA  well  in  advance  of 
preparing  the  application. 

M.R.C.  Support 
for  Summer  Students 
Summer  students  employed 
under  MRC  research  grants  or  re- 
ceiving funds  under  the  summer 
undergraduate  research  scholar- 
ship program  may  now  be  paid 
$1500  for  the  summer,  or  $500 
per  month,  whichever  is  the  less. 
The  value  of  the  MRC  grants  will 
not  be  increased  to  meet  these 
slight  additional  costs. 
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